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Executive Summary 

 The “Career Cruising” topic team initially discussed looking at activities related to 

career planning at all schools in Unit 5. After discussion, it was determined we would be 

most effective covering the middle schools and high schools. 

 We chose to identify career-related activities that are currently enacted at each 

school in Unit 5, thus establishing a baseline.  We also evaluated various career 

options, including those for college-bound and non-college-bound students. 

 We also explored career options available in the local community. The team 

gathered information from local companies and programs, targeted mainly at high 

school students. 

 Community businesses included the Bloomington Area Career Center (BACC), the 

Carpenter’s Local, Country Companies, State Farm, and Caterpillar.  Each business 

has avenues for high school and college graduates.  Details on the programs are 

included in the detailed section of this paper. 

 The Career Cruising team also researched technical education concepts that could 

lead to long term career paths. The three education models researched were New Tech 

Network, STEM (Science, Technology, Engineering, & Math), and the Cisco Academy.  

Each model is summarized in the paper, with further information and resources 

available in the Supporting Documentation. 

 Key recommendations from the Career Cruising topic include: 

1) Ensure Unit 5 is consistently applying the Career Cruising implementation at the 

Jr. High and High School levels by having it as a yearly topic at Institute Days for 

the staff.   

2) Consider adding a dedicated class or series of classes for career planning in the 

curriculum at 8th, 9th, and/or 11th grade. 

3) Conduct additional meetings with District 87 and local businesses to look for 

opportunities for career options locally. 

4) Conduct benchmarking at Illinois schools (or surrounding states) that have 

successfully incorporated the New Tech Network, STEM, or Cisco Academy. 
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Utilization of the Career Cruising Application in Unit 5: Current Baseline 

 The team’s first task was to identify how the Career Cruising software application 

was being used in Unit 5 junior and senior high schools. Information from staff members 

at the following schools was used to identify current career planning-related activities in 

Unit 5:  Normal Community High School, Normal Community West High School, Chiddix 

Junior High School, Parkside Junior High School, Evans Junior High School, and 

Kingsley Junior High School. 

 All junior and senior high schools have started using the Career Cruising software.  

Because this is the first full year that all junior and senior high schools are using the 

Career Cruising software, staff are working to integrate it into each grade level.  For 

example, current 8th grade students had to work with and enter a larger portion of 

information into the software this year than they would have had to if they had already 

had access to the Career Cruising software in 6th and 7th grade.  As long as Career 

Cruising is used consistently in Unit 5 going forward, this issue will resolve itself. 

 In junior high, the software is being used to help plan class schedules in high school. 

At the high school level, Career Cruising is being used to help students select elective 

classes and look at options for future careers.  The software includes resources for 

college-bound students as well as military and trade school options. The goal is for each 

student to have a career goals discussion and plan entered into Career Cruising and to 

review it with a guidance counselor. 

 When asked about current roadblocks to effective Career Cruising implementation, 

the key feedback was: 

 No dedicated class for career planning; 

 Counselors have had trouble finding minutes in the teacher’s class days to 

dedicate to career planning; 

 Teachers need to meet curriculum minute requirements which can be at 

conflict with taking time for career planning. 

 There needs to be a consistent approach at the schools to incorporate career 

planning into the regular school curriculum.  Teachers and counselors mentioned the 

need to have minutes dedicated to career planning at the appropriate times in the Junior 

High to High School education cycle.  . 
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Recommendations for Career Cruising: 

1) Interviews showed a need to address Career Cruising or Career Planning as a 

dedicated class or topic in a class. 

 Could add to Junior High 7th Grade FACS (Family and Consumer Science) 

curriculum; 

 Could add focus in a required Intro to Business class in 8th grade prior to 

high school scheduling; 

 Today some schools use late start days to trigger career planning topics.  

This practice could be replicated if it is successful. 

2) There is a need to reinforce the importance of Career Cruising with teachers and 

staff as a positive tool. 

 Used to register for high school classes; 

 Need intense focus in 8th grade and follow up in 9th grade to make sure 

high school scheduling is on track; 

 Could add career planning and Career Cruising refresher each year in the 

Unit 5 faculty meetings prior to the start of school. 

3) Conduct additional meetings with local businesses to look at opportunities for 

cooperation between Unit 5, District 87, and local employers. 
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Benchmarking Career Education Concepts 

 The second area the Career Cruising team researched was related to technical 

education concepts that could lead to long term career paths. The three education 

models researched were New Tech Network, STEM (Science, Technology, 

Engineering, & Math), and the Cisco Academy.  Each model is summarized here, but 

further information and resources are available in the Supporting Documentation. 

 

New Tech Network 

 The New Tech Network (NTN) is a non-profit organization that works with schools, 

districts, and communities across the U.S. and abroad to develop innovative public 

schools. Network staff provide services and support, including professional 

development and hands-on coaching, to help teachers evolve as facilitators of learning, 

empowering students to gain the knowledge and skills needed to succeed in life, 

college, and careers of tomorrow. 

 The NTN approach started in Napa, California back in the 1990s.  Local business 

people and educational leaders in the community were looking for a way to better 

support local employers by providing an educated workforce with the skills needed to 

succeed in the technologically advanced marketplace. Although the local public schools 

were meeting education standards, business leaders were concerned this was not 

enough to ensure that students would graduate with skills most needed to succeed in a 

technology-based workplace and economy.   

 One way that New Tech High Schools are distinguished from typical public high 

schools is their reliance on a “project-based learning approach”. Rather than daily 

assignments, students work on teacher-assigned technology-based projects on the 

subject-at-hand that are composed of different components. For example, for a project 

in an integrated class on economics and American history, project components might 

include a written essay, creation of a Website, a photo essay, and a PowerPoint 

presentation. Projects last anywhere from 2 to 8 weeks and are completed individually, 

with another student, or with a group. 

 All students have their own computer with up-to-date software, they self-manage 

their learning through the Epic software, and they maintain a school-to-work portfolio 
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using Naviance, a program similar to that of Unit 5’s Career Cruising. Almost all New 

Tech high schools (96%) provide the opportunity for students to enroll in college 

courses, and 63% offer AP courses. Two-thirds of New Tech high schools offer 

community-based internships, with nearly half of all seniors participating. 

Small class sizes and personal relationships with instructors help to foster the 

“community of trust”’ that the NTN aims for in their schools. Three words define the 

essence of the NTN vision: relevant, rigorous, relationship-based. 

 The most recent research available on NTN student accomplishments offers strong 

indicators of the success of the NTN model. The following outcomes are reported in the 

NTN “Student Outcomes Report 2014”: 

 Graduation rates: Across 22 schools with graduating classes in 2013, the 

average 4-year cohort graduation rate was 95%.  Rates for suburban, urban, 

rural, and mid-size communities were similarly high. Overall, NTN high schoolers 

graduate at a rate 14% higher than the national average.  

 Enrollment in postsecondary education: NTN graduates enroll in college at a 

higher rate than the national average. In 2012, 73% of graduating New Tech 

students entered postsecondary institutions the year after graduation, compared 

to 67% nationally. 

 Persistence in college: For the class of 2011, 83% of New Tech graduates who 

enrolled in college continued their postsecondary education into a second year.  

 Closing the gap in higher order thinking skills: NTN high schoolers grew 77% 

more in critical thinking skills between freshman and senior years than a national 

comparison group. New Tech schools working in urban locales with a high 

percentage of socio-economically disadvantaged students performed far above 

expected. Fifty-three percent of students in New Tech schools are students of 

color, a slightly larger percentage than the 48% of public school students in the 

U.S.  

 There are two NTN schools in Illinois: New Tech High at Zion-Benton East, opened 

in 2008, and Danville New Tech High school, opened in 2009. 
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STEM Concepts 

 STEM careers are those in science, technology, engineering, and 

mathematics.  These careers are currently in national focus in the United 

States.  Currently, seven out of ten of the fastest growing occupations are in STEM 

fields.  According to the website STEM connector.org, by 2018, projections estimate the 

need for 8.65 million workers in STEM related-jobs. The National Academy of 

Engineering has outlined 14 grand challenges for the 21st century that will require all 

levels of STEM professionals.  These 14 grand challenges are: make solar energy 

economical, provide energy from fusion, develop carbon sequestration methods, 

manage the nitrogen cycle, provide access to clean water, restore and improve 

infrastructure, advance health informatics, engineer better medicines, reverse-engineer 

the brain, prevent nuclear terror, secure cyberspace, enhance virtual reality, advance 

personalized learning, and engineer the tools of scientific discovery. In 2014, the 

Obama administration budget invested 3.1 billion dollars in federal programs on STEM 

education.   

 The National Academy of Engineering (NAE) has established a Grand Challenge 

(GC) K-12 (K12) Partners Program. The NAE GC K12 Partners Program is the way the 

Grand Challenges get integrated into the lives of K-12 students and teachers. To attain 

"Partner" status, an individual, class, school, or district will implement a pathway in 

collaboration with a GC K12 Partners Program site. Colleges of Engineering become 

GC K12 Regional Partner Sites and hold conferences, serve as resources, and host 

periodic meetings.  Individuals, classes, schools, and districts that are not able to link to 

a Regional Partner Site may contact the National Office via the website at 

www.grandchallengek12.org to receive guidance and assistance in attaining their 

Partner status.  

 For school counselors, it is their job to direct students interested in STEM to the 

correct places. NAPE (National Alliance for Partnerships in Equity) has tried to meet the 

needs of counselors by developing researched-based workshops, webinars, and a 

toolkit to aid counselors in introducing a variety of STEM careers and opportunities to 

students using positive and effective messaging.  This toolkit can be found through the 

National Alliance for Partnerships in Equity website, www.napequity.org/stem. 

http://connector.org/
http://www.grandchallengek12.org/
http://www.napequity.org/stem
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 Also, www.discoverengineering.org has a section for counselors and a section for 

educators.  The counselor section has a toolkit that is a 45-minute class period 

workshop to introduce engineering and possible careers to students in 8th-12th grade. 

As students, there are hands-on extracurricular experiences to be had at the 

elementary, middle, and high school levels.  For example, FIRST robotics Competition 

is a worldwide program for students as young as elementary school age to solve real 

world problems.  So, elementary students will solve real world problems with Legos, 

middle school students will build Lego robots to do a specific challenge and have the 

option to build VEX robots, and high school students get to build larger robots.  Also, 

Future City is a national competition where students in 6th, 7th, and 8th grades imagine, 

design, and build cities of the future. There are also MATHCOUNTS competitive 

programs, Science Olympiad, and National Science Bowl. See 

www.stemcareer.com/students. 

 Furthermore, for teachers,  www.egfi-k12.org has information regarding how 

teaching engineering in K-12 sparks interest in kids. It has a teach engineering section 

with relevant, standards-based curricula from a range of engineering disciplines in an 

effort  to bring engineering into a K-12 classroom for a single day, a unit, or even an 

entire semester.  It reports that it is aligned with the Next Generation Science Standards 

which were released in 2013. 

 Likewise, Project Lead the Way is a pre-engineering middle and high school 

program available nationwide.  If you are from any state besides North Carolina (where 

the director is), you may contact either the National PLTW office (518-877-6491) or (toll 

free) (877-335-PLTW) or Nancy Shaw at nshaw@duke.edu for additional assistance. 

Finally, www.kids.gov has a teacher section that focuses on science and math. There 

are activities, worksheets, and lesson plans.  There is also a section for kids in grades 

K-5 and 6-8 that explores jobs in science and math. 

 

 

 

 

 

http://www.discoverengineering.org/
http://www.stemcareer.com/students
http://www.egfi-k12.org/
tel:%28518-877-6491
mailto:nshaw@duke.edu
http://www.kids.gov/
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Cisco Academy 

 The Cisco Networking Academy program is a comprehensive 21st century learning 

experience that provides training in foundational information/communication technology 

(ICT) skills needed to design, build and manage computer networks. The program 

provides students with hands-on learning activities and network simulations to develop 

practical skills. Along with practical skills, students also learn skills such as problem 

solving, collaboration, and critical thinking. The Networking Academy utilizes a blended 

learning model that combines face-to-face teaching with engaging online content and 

hands-on learning activities to help students prepare for industry-standard certifications, 

entry-level and advanced careers, and higher education in engineering, computer 

science, information systems, and related fields. 

 The closest Networking Academy to the Bloomington-Normal area is located at 

Heartland Community College in north Normal, which is within the Unit 5 footprint. 

Additional Cisco Networking Academies within 35 miles of Unit 5 territory include 

programs at Illinois Central College, Livingston Area Vocational Center, and Pekin 

Community High School. There are approximately 100 Networking Academies 

throughout Illinois. The homepage for the Cisco Networking Academy has valuable 

information on becoming a student, becoming an instructor, and starting an academy 

(https://www.netacad.com/). 

 Academies are located in secondary and post-secondary schools, colleges, 

universities, and community-based organizations. Through the Networking Academy 

training model, academies deliver training to students and receive training and support 

from Instructor Training Centers (ITCs) and Academy Support Centers (ASCs). How 

does an organization start their own Academy? The organization must complete an 

online application and demonstrate they have the resources necessary to deliver the 

curricula. Required resources include:  

 A dedicated classroom; 

 A PC for every student; 

 An Internet connection that supports all computers; 

 A local server to download and deliver content; 

 Budget or grant funds to purchase an academy lab bundle (if necessary); 

https://www.netacad.com/
https://www.netacad.com/web/about-us/support-and-training-partners
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 A certified instructor. 

 Since 1997, the Cisco Networking Academy has helped address the growing 

demand for ICT professionals while improving career prospects in communities all over 

the world. Currently, 9000 Cisco Networking Academies operate in 170 countries, with 

approximately 5 million students trained. Many graduates have gone on to successful 

ICT careers in a variety of industries. The Unit 5 district, students, and larger community 

would clearly benefit from having their own academy or even partnering with the 

Academy at Heartland Community College.  
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Opportunities in the Local Community 

 The third area the team researched was career opportunities for Unit 5 students in 

local businesses. Several businesses and organizations were asked a set of questions 

to help identify areas of opportunity they have for students. Organizations included the 

Bloomington Area Career Center (BACC), the Carpenter’s Local, Country Companies 

and Caterpillar. 

BACC 

 BACC offers career training programs to high school juniors and seniors in twelve 

different career areas. They serve students from seventeen participating high schools in 

Central Illinois.  

 BACC has an experienced and highly competent staff with teaching experience 

coupled with industry specific experience.  The faculty, staff, and administration are 

committed to providing the best educational opportunities for all students.  The BACC 

partners in various ways with the Central Illinois community to allow for a complete 

learning experience that offers a quality transition to postsecondary education and the 

workforce.  The majority of students completing the programs pursue postsecondary 

training. Graduates from the programs can be found working in business and industry 

throughout Central Illinois.    

 There is a multitude of programs/fields of study available within the BACC as 

follows: 

 Automotive Technology; 

 Civil Engineering and Architecture; 

 Computer Maintenance Technology I (new in 2015-16); 

 Construction Trades; 

 Cosmetology; 

 Criminal Justice and Law Enforcement; 

 Culinary Arts; 

 Digital Media; 

 EMT Basic; 

 Fire Science; 

Health Careers & Medical Terminology; 

http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Czapar__Paul1/EMT_Basic
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Isaacs__Nick1/Fire_Science
http://bacc.district87.org/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Kuska__Karen
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 Nurse Assistant & Advanced CNA; 

 Metalworking Occupations. 

 Within the scope of each program there are multiple contacts with local community 

businesses that either provide a place to learn or have their staff come into BACC and 

teach or otherwise present to the students. BACC also sponsors a high school career 

fair each year at the Interstate Center. The fair attracts high school students from all 

over the county as well as local businesses that provide a sampling of career 

opportunities.  Larger employers such as State Farm and Caterpillar are also typically 

present. 

 The BACC is directed by Mr. Tom Frazier, and he and his staff spend time looking 

for more opportunities to get involved locally.  Some of the programs have students train 

or work at the related local business facilities during their junior or senior year of high 

school.  For instance, those in the CNA/Nurse Assistant field may work in a local 

nursing home with residents or at the local hospitals.  The Construction Trades students 

work on Habitat for Humanity homes.   

 Another bonus is that some programs, such as Metalworking and Fire Science, offer 

dual credit at either Heartland Community College or Illinois Central College; while the 

high school student is learning at BACC, they are earning both high school and college 

credits.  This is a win-win for the student and the colleges.  

 This program is one that isn’t widely advertised at the local high schools. It may not 

be a program that all students would have an interest in, but there is a need to hire for 

the blue collar professions. Per discussion with Mr. Frazier, these types of careers are 

perhaps those that many parents are not focused on as there is a push for parents to 

send their students to college. Many of these types of careers do not require a 4-year 

degree, though some of the programs offer a certificate (CNA or construction trades) 

that may give a student an advantage over other students exiting high school without a 

certificate. BACC represents an excellent opportunity for students who are not 

specifically on the four year college degree track. 

 

 

 

http://bacc.district87.org/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Wingate__Christi/Health_Occupations
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 BACC is located at Bloomington High School, in the Northeast portion of the 

building. Interested individuals should feel free to contact the BACC (309-829-8671) and 

arrange for a personal tour of the facilities, or email Mr. Frazier directly 

fraziert@district87.org.  

Carpenter’s Local Union 

 The Carpenter’s Local Union represents another career opportunity related to skilled 

trades. It focuses on Learning, Apprenticeship, Skill Advancement, Technology, 

Partnerships, and facilities for learning. Apprentice training can begin at age 17. 

 Carpenter’s Local Union staff indicated all trades have participated in an annual job 

fair event at the fairgrounds in Bloomington. However, over the past couple of years 

there has been a decline in participation due to lack of transportation funding to get 

students bused to the event. 

 The Carpenter’s Local Union is willing to do job fairs at schools as requested. It may 

be wise for individual schools in Unit 5 to consider holding an additional job fair at their 

facilities, making it easier for students to attend. Information from the Carpenter’s Local 

Union is in the Supporting Documentation section.   

Country Companies 

 Country Companies partners with local colleges/universities on specific high school 

initiatives, in particular a program that is called “Learning and Leading”.  The company 

selects high school students to come into COUNTRY Financial as “interns” and work for 

them. The program is sponsored by the Diversity & Inclusion department and led by 

Denise Younge. 

 For the college graduate internships, Country Companies recruits an array of majors 

from all over the Midwest - for example, accounting, finance, insurance, business, 

marketing and even the arts. It really depends on the skills needed in the current 

positions to fill and what the candidate is looking for in an internship. Country 

Companies has four core schools they recruit from locally: Illinois State University; 

Illinois Wesleyan University; Bradley University; and University of Illinois at Champaign-

Urbana. They have partnerships with different programs within the Universities. For 

example, at Illinois State University, they work very closely with the College of Business 

and the Career Center. 

mailto:fraziert@district87.org
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 For further information on cooperative funding with schools, contact Jay Verner, 

Manager of Public Affairs. 

State Farm 

 State Farm has an extensive summer internship program geared primarily toward 

college students, but there is also a part of the program geared toward high school 

students.  Each summer 20-30 high school students participate, and the interns are paid 

during the program. 

 Here are some thoughts for increasing the size of the program: 

 Have the internship program run year-round or, perhaps have two flavors of the 

program: one for summer interns and one for interns during the school year 

(more of a co-op program). These two options could apply to both high school 

students and local college students. 

 Work with State Farm to identify what skills they would be looking for in potential 

interns. Here are some of the desired skills mentioned in various intern postings 

on StateFarm.com: 

o Desire and ability to learn new technologies; 

o Strong written and verbal communication skills; 

o Good presentation skills; 

o Knowledge and experience with Microsoft Office Suite strongly desired; 

o Ability to work in a team environment; 

o Bi-lingual (some positions available). 

 While the above skills are soft skills, it may be beneficial to identify more 

technical/professional skills or position-relevant skills (like computer 

programming, computer hardware, basic accounting, marketing, etc.) that may 

be more attractive to State Farm. 

 Eliminate the pay aspect if it is part of the Unit 5 Curriculum.  State Farm would 

need to be involved in this decision as well. 

Caterpillar  

 Local opportunities for careers at Caterpillar follow two distinct paths. The first path 

is completion of a traditional four year college program and recruitment through Midwest 

partner universities. Universities with a Caterpillar partnership include Bradley, Illinois 
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State, University of Illinois, Iowa State University, Purdue, and Pittsburgh State 

University (Kansas), among others.  Degree program graduates sought include those in 

Engineering, Accounting, Finance, Marketing, Computer Science, and Information 

Technology. 

 The second path is through a partner program with two year and four year colleges.  

The programs focus on training technicians for the independently owned Caterpillar 

Dealer Network.   

 ThinkBIG is a two year program culminating in an Associate in Applied Science 

degree. ThinkBIGGER is the four year option. It is for graduates of ThinkBIG who desire 

to continue their college education and matriculate to Pittsburg State University (in 

Kansas) and earn a Bachelor in Applied Science.  

 Today, with 67 Caterpillar dealerships aligned to 21 ThinkBIG colleges located in 10 

countries, Caterpillar maintains the role of Global Manager.   

 The local Caterpillar Dealer for Normal, Illinois, is Altorfer, with a primary dealer 

branch in East Peoria, Illinois. The best contact is Mike Hahn, Branch Manager of 

Altorfer. Mike has a long relationship with ThinkBIG at Illinois Central College.  Altorfer 

is an exceptional supporter of ThinkBIG and they have an established recruiting and 

promotion process of working with the local high schools in their Illinois, Iowa and 

Missouri communities. 

 Further information is contained in the Supporting Documentation section as well as 

published on the www.caterpillar.com/en/careers/career-areas/dealer-

technician/education/thinkbig-technicianeducation.html  website. 

  

http://www.caterpillar.com/en/careers/career-areas/dealer-technician/education/thinkbig-technicianeducation.html
http://www.caterpillar.com/en/careers/career-areas/dealer-technician/education/thinkbig-technicianeducation.html
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 Key Recommendations for Career Cruising 

1) Ensure Unit 5 is consistently applying the Career Cruising implementation at the 

Jr. High and High School levels by having it as a yearly topic at Institute Days for 

the staff.   

2) Consider adding a dedicated class or series of classes for career planning in the 

curriculum at 8th, 9th, and/or 11th grade. 

3) Conduct additional meetings with District 87 and local businesses to look for 

opportunities for career options locally. 

4) Conduct benchmarking at Illinois schools (or surrounding states) that have 

successfully incorporated the New Tech Network, STEM, or Cisco Academy. 

 

 

Opportunities for Further Study: Potential Future Study Topics 

1) What skill sets are local businesses looking for in potential interns? 

2) How could Unit 5 incorporate internship programs into the current curriculum? 

a. What grade levels would be eligible? 

b. How would it work in terms of class credit and blocks of time? 

3) If Unit 5 were to build a new high school, could it be a dedicated technical high 

school like the New Tech Network or STEM? 

a. May be able to get private funding for this option, such as Bill and Melinda 

Gates Foundation, State Farm, Caterpillar, or through others. 
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Supporting Documentation 

SECTION I – Interviews and Data from Unit 5 Junior High and High Schools 

Normal Community West Interview – 11/5/2014 - Nicole Schaefbauer 
 
What are the current career planning activities in the school? 

In 8th grade, there is a presentation about high school, course planning, electives, 

college information, and a career fair. 

9th graders, do a bingo activity to introduce them to electives. 

For three days, the counseling department utilizes the computer lab and reviews 

career cruising, occupational outlook handbook and college boards. 

Plan and Explore (in the past): Counseling department would go over student results 

from interest inventories that the students took - presentation  

In the atrium, teachers display exhibits on areas from their classes. 

Counselors meet individually with students to go over 4 year plans with students. 

Monthly: Professionals come in and discuss their specific careers with students. Ex: 

just had a nurse in to discuss her career 

Colleges, military, and tech schools come to the high school to present to students. 

College night for all 4 levels of students and present career cruising information 

10th and 11th graders: Students receive information about Bloomington Area 

Bloomington Area Career Center (BACC) and work program. A presentation is made 

from BACC and field trip. 

“You can do ISU” – program for students who have potential for college but fit into 

the at-risk area 

 ACT test – interest inventory 

b.   What are the goals of the program, how do you see this progressing? 
Goals: Educate students on how they are doing now and how that will impact career 

planning. 

To link student interest areas to electives. 

The counselors will be working with students to create portfolios for each student. 
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Counselors will be utilizing career cruising to help students select classes.  

Counselors will be utilizing career cruising more often 

c.       Is there any aptitude testing being done today to support career aspirations? 
Interest inventory during testing such as ACT, explore, PLAN, and career cruising 

Match maker in career cruising 

d.      How do you use the Career Cruising web site today? 
Some of our classes use it. The counselors use it with freshmen. Case managers 

use it. Counselors will be using career cruising to help students select classes. 
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Career Cruising at Normal Community High School: Discussion with Joan Fee, 

Guidance Counselor – 11/18/2014 - Barry Hitchins 

What do they have today? 

Career Cruising –  

o ROCKS homeroom, have kids do interest inventory.  Often times they 

have done it in junior high, but their interests may have changed, so they 

redo it. 

o Interest inventory can help identify what careers might be applicable and 

suggest a program of study that includes classes the student might want 

to take to prepare for that career. 

o Plan to use this program of study in the future to select classes 

o Unit 5 recently purchased an integration between career cruising and 

Skyward, so the two applications will start talking to each other in the 

future.  Parents will be able to see Career Cruising info on Skyward. 

o Career Cruising identifies colleges that have a program for a career you 

are interested in and has information on requirements needed to gain 

admittance to that college.  Also options for searching for financial aid. 

o Career Cruising does cover non-college paths such as trade school and 

military 

 Interrelated Cooperative Education (aka ICE - work study program) 

o Students are at school for roughly half the day.  The ICE program allows 

students to spend 2 class periods per day at a job site.  Students often put 

this in combination with lunch and a study hall to expand the opportunity to 

4 class periods. 

o There are class period in school related to this program where student 

learns about the working world (i.e. employer/employee relationship) 

o Counts as a consumer education credit 

 Bloomington Area Career Center (BACC) 

o Connected to Heartland College, but is NOT a dual credit program 

o Students can earn certificates in field of interest (i.e. they can learn to be a 

fire fighter) 

 New class about entrepreneurialism 

o Just getting started.  Class about setting up and running your own 

business. 

Where are the gaps? 

 Growing class sizes present challenge.  Too many students.  Too much to get 

done in a 7 hour school day. 
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 Not enough computers to allow everyone to work on Career Cruising website at 

once.  This is starting to change with freshmen having their own laptop and as 

students are allowed to bring their own devices. 

Where would we like to be? 

 With all the standardized tests, it is hard to get time with students to work on 

some of these things.  What we really need is some type of class, don’t have any 

thoughts on logistics yet, would need to determine scope of class, but the class 

could cover things like: 

o Working on the Career Cruising website 

o Do a research paper on a career that interests you 

o People skills – dealing with co-workers, bosses, learning to listen 

o Presentation skills – get over the fear of public speaking 

o General soft skills – Heartland is starting a class like this, but not enough 

communication about it. 
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Career Cruising at Parkside Jr. High School-Notes by Cheri Carroll, Fall 2014 

I spoke with Jennifer Gerrietts, one of two guidance counselors at Parkside Jr. High, to obtain 

information about career cruising at Parkside Jr. High School.     

In regard to what career cruising activities are already going on at Parkside, Ms. Gerrietts reports 
that she has advisory time with students every other Wednesday.  She reports that they do engage   in   
career cruising, including utilizing the career cruising website.   She reports that they have  engaged in    
the match maker portion of the career cruising website.  She also reports that they have a career fair      
and the studentscomplete a journaling activity about the career fair.  Ms. Gerrietts reports that MAP      
scores get entered.  In addition, she reports that students complete the resume builder and also that 
career clusters are obtained.  Furthermore, she reports that the 8th graders  register in December and    
January for a class in high school with career cruising.      
In regard to what goals Parkside has for the program and how they see it progressing, she reports that    

the program has already grown a lot and that she feels that they partake in all that program has to offer.

     

Regarding any aptitude testing that is currently taking place, Ms. Gerrietts reports that the students  

attend a career expo and that teams present a Power Point presentation regarding the career expo.  

Regarding if Parkside has different approaches for students based on whether or not they are  

thinking of going to college, trade school,  or the military, Ms. Gerrietts reports that they do  offer  

those interested in the military information.  She also reports that they teach lessons based on the          

schooling a student is going to complete. In addition, she reports that they also help the students            

compare colleges.     

Ms. Gerrietts was asked if she is aware of any Best Practices from other districts.  She answered 

that she was previously at another district in a high school.  She reports that Parkside  Junior High            

already utilizes career cruising more than her previous school did.     

Ms. Gerrietts was also asked if Parkside utilizes any area resources in regard to career cruising.  She         

reports that the students do attend a career expo.  She also reports that they do use the career  center  

at Bloomington High School.  Otherwise, she explains that it is her first year at Parkside and that she is   

not aware of any other local resources that are being utilized.  Finally, in regard to any  further 

information she may have at this time, Ms. Gerrietts reports that the students seem to like  what they    

are doing at Parkside in terms of career cruising and  seeing what types of opportunities they have!  
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Meeting with Nicole Wiedman, Guidance Counselor at Chiddix Junior High 

Notes by Janet Titus Boudreaux 

November 14, 2014 

Prior to this year, only 8th graders at CJHS participated in any career planning activities. 

Starting with the 2014 to 2015 school year, though, all 6th through 8th graders are 

participating.  

Career Cruising 

 The software package that is used in all grades is the “Career Cruising” program. 
The program is quite comprehensive and can talk with Skyward. It is used 
district-wide.  

 Because this is the first year that all grades 6-8 are using Career Cruising, the 
current 7th and 8th graders have had to “catch up” and participate in more Career 
Cruising activities than they would have to if they were first introduced to it in 6th 
grade. After this year, each grade will be assigned different tasks in the program 
– they are cumulative so by the end of 8th grade, everyone would have 
experienced all of them. 

 The “Learning Styles Inventory” is a 20 item assessment that provides students 
with feedback on their learning style. The result is a pie chart that shows their 
preferences for visual, auditory, or tactile learning. 

 The “Career Matchmaker Inventory” is basically a career-focused interest 
inventory. The short form is 39 questions and the full form is 116 items. At the 
end of the assessment, a list of the student’s top careers are printed out, based 
on the way they answered the assessment. The model is based on 16 career 
clusters - National Careers Cluster Framework. The 8th graders recently took the 
Career Matchmaker and this information will help them to choose their classes 
for 9th through 12th grade. For each of the careers they matched well with, they 
can read information on the education needed, what the job actually entails, 
salary info, and also read “case studies” of and interviews with people in that 
career. Their Career Cruising portfolio will follow them all the way through high 
school. When it comes time to register for classes for high school, it will be done 
through the Career Cruising website based on their profiles.  

 Other features in Career Cruising include a journal, a skills inventory, a place to 
record your activities and experiences, a way to upload artifacts and create 
resumes, and a way to search for scholarships.  
 

Career Fairs 

 Three career fairs are held throughout the year. 8th graders go to a general 
Career Fair (it was held recently at the Interstate Center) where they can visit 
tables, gather information, and talk with people about different careers. A second 
upcoming career fair for the 8th graders is the Health Fields Career Fair. The third 
career fair is for 7th graders, and it is for Construction/Trade Careers.  
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Meeting with Jennifer Giermann, Guidance Counselor at Evans Junior High 

Notes by Mary Jo Murphy, 11-17/14 

Career Cruising 

Same as Chiddix Junior High; the same Career Cruising software is being used 

throughout Unit 5.  Students can log-on anytime and explore career descriptions, pay 

scales, various job opportunities within each field.  Jennifer provides copies of the 

lesson plans for each teacher; material is also on-line.   

Career Fairs 

8th Grade had a Career Expo October 30th at Evans.  Students had an opportunity to 

walk through the fair, ask questions, pick up information from various businesses (i.e. 

Busey Bank).  Bloomington Area Career Center helped set it up.  No other expos are 

currently planned. 

Goals 

The counselor would like to see additional career fairs or guest speakers planned.  

Would also like to have more teacher “buy in” to the program.   Teachers are required, 

by contract, to spend a certain amount of time teaching their required courses, and have 

testing standards to meet.  Career Cruising is an additional task that is not a “typical” 

part of their curriculum, so they have to work it in.  There is not a consistent requirement 

for the amount of time a teacher or team of teachers has to spend on Career Cruising; it 

is an extra task they have to work into their lesson plans. 

Aptitude Testing  The software uses matchmaker inventory to help determine a career 

and interest inventory.  Students are provided a list of top careers based on their 

answers.  Teachers encourage students to be honest in their responses so they get the 

best match.  There are also questions that help determine learning styles. 

Website 

Students can log on anytime and update likes/dislikes, select career job descriptions, 

earnings, and watch sample interviews. 
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SECTION II – Benchmarking Career Education Concepts 

New Tech Network – Janet Boudreaux 

 The New Tech Network (NTN) is a non-profit organization that works with schools, 

districts, and communities across the U.S. and abroad to develop innovative public 

schools. Network staff provide services and support, including professional 

development and hands-on coaching, to help teachers evolve as facilitators of learning, 

empowering students to gain the knowledge and skills needed to succeed in life, 

college, and careers of tomorrow.  

 How are schools based on the NTN approach different from typical public schools? 

The clearest way to describe the NTN approach is to start with the story of its evolution. 

In Napa, California back in the 1990s, local businesspeople and educational leaders in 

the community were looking for a way to better support local employers by providing an 

educated workforce with the skills needed to succeed in the technologically advanced 

marketplace. Although the local public schools were meeting education standards, 

business leaders were concerned this was not enough to ensure that students would 

graduate with skills most needed to succeed in a technology-based workplace and 

economy. Out of their research on educational innovations and what makes a good 

school even better, the first New Tech High School was born, opening its doors in 1996. 

In order to safeguard the school’s long-term success, the New Tech Foundation was 

started using grant funds from the Melinda and Bill Gates Foundation. The Network 

continued to grow, and today is composed of over 150 schools in 26 states and 

Australia. Two NTN schools are in Illinois: New Tech High at Zion-Benton East, opened 

in 2008, and Danville New Tech High school, opened in 2009. 

 One way that New Tech High Schools are distinguished from typical public high 

schools is their reliance on a “project-based learning approach”. Rather than daily 

assignments, students work on teacher-assigned technology-based projects on the 

subject-at-hand that are composed of different components. For example, for a project 

in an integrated class on economics and American history, project components might 

include a written essay, creation of a Website, a photo essay, and a PowerPoint 

presentation. Projects last anywhere from 2 to 8 weeks and are completed individually, 

with another student, or with a group. During project preparation, students often interact 
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with subject matter experts who give feedback on real-world products.  At the end of the 

project, all students present their projects orally to their class. Learning is thus 

contextual, creative, and shared, and requires critical thinking and communication.  

 All students have their own computer with up-to-date software, they self-manage 

their learning through the Epic software, and they maintain a school-to-work portfolio 

using Naviance, a program similar to that of Unit 5’s Career Cruising. Almost all New 

Tech high schools (96%) provide the opportunity for students to enroll in college 

courses, and 63% offer AP courses. Two-thirds of New Tech high schools offer 

community-based internships, with nearly half of all seniors participating. Ultimately, 

students learn self-sufficiency, time management, and – with personal coaching from 

their teachers - are responsible for their own learning. Classrooms function more like 

colleges or workplaces than traditional high schools.  

 Small class sizes and personal relationships with instructors help to foster the 

“community of trust”’ that the NTN aims for in their schools. Three words define the 

essence of the NTN vision: relevant, rigorous, relationship-based. The curriculum is 

relevant (connected to the real-world, meaningful, engaging, global, integrated across 

subjects, project-based), rigorous (challenging, comprehensive, standards-based, open-

ended, creative, promotes critical thinking), and the environment is relationship-based 

(collaborative, compassionate, sensitive, culturally inclusive, personal, respectful, 

trusting, supporting emotional intelligence, instilling self-management). The culture in 

NTN schools promotes trust, respect, and responsibility. The NTN believes the 

education at their schools prepares students for lifelong learning, productive citizenship, 

and personal growth.  

 The most recent research available on NTN student accomplishments offers strong 

indicators of the success of the NTN model. The following outcomes are reported in the 

NTN “Student Outcomes Report 2014”: 

 Graduation rates: Across 22 schools with graduating classes in 2013, the 

average 4-year cohort graduation rate was 95%.  Rates for suburban, urban, 

rural, and mid-size communities were similarly high. Overall, NTN high schoolers 

graduate at a rate 14% higher than the national average.  
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 Enrollment in postsecondary education: NTN graduates enroll in college at a 

higher rate than the national average. In 2012, 73% of graduating New Tech 

students entered postsecondary institutions the year after graduation, compared 

to 67% nationally. 

 Persistence in college: For the class of 2011, 83% of New Tech graduates who 

enrolled in college continued their postsecondary education into a second year.  

 Closing the gap in higher order thinking skills: NTN high schoolers grew 77% 

more in critical thinking skills between freshman and senior years than a national 

comparison group. New Tech schools working in urban locales with a high 

percentage of socio-economically disadvantaged students performed far above 

expected. Fifty-three percent of students in New Tech schools are students of 

color, a slightly larger percentage than the 48% of public school students in the 

U.S.  

 

Sources 

New Tech Network, Student Outcomes Report 2014. Retrieved January 20, 2015. 

https://www.newtechnetwork.org/sites/default/files/blocks/2014ntnstudentoutcomesrepo

rt.pdf 

New Tech Network Outcomes.  http://www.newtechnetwork.org/about/our-results 

New Technology High School: About Us.  http://newtechhigh.org/about-us/ 

New Tech Network.  http://www.newtechnetwork.org/ 

New Tech Network: Our Schools. Danville New Tech High School. 

http://www.newtechnetwork.org/schools/danville-new-tech-high-school 

New Tech Network: Out Schools. New Tech High at Zion-Benton East. 

http://www.newtechnetwork.org/schools/new-tech-high-zion-benton-east 

  

https://www.newtechnetwork.org/sites/default/files/blocks/2014ntnstudentoutcomesreport.pdf
https://www.newtechnetwork.org/sites/default/files/blocks/2014ntnstudentoutcomesreport.pdf
http://www.newtechnetwork.org/about/our-results
http://newtechhigh.org/about-us/
http://www.newtechnetwork.org/
http://www.newtechnetwork.org/schools/danville-new-tech-high-school
http://www.newtechnetwork.org/schools/new-tech-high-zion-benton-east


28 
 

STEM (Science, Technology, Engineering & Math) Research - Cheri Carroll 

 STEM careers are those in science, technology,engineering, and 

mathematics.  These careers are currently in national focus in the United 

States.  Currently, seven out of ten of the fastest growing occupations are in STEM 

fields.  According to the website STEM connector.org, by 2018, projections estimate the 

need for 8.65 million workers in STEM related jobs.  The National Academy of 

Engineering has outlined 14 grand challenges for the 21st century that will require all 

levels of STEM professionals.   These 14 grand challenges are: make solar energy 

economical, provide energy from fusion, develop carbon sequestration methods, 

manage the nitrogen cycle, provide access to clean water, restore and improve 

infrastructure, advance health informatics, engineer better medicines, reverse-engineer 

the brain, prevent nuclear terror, secure cyberspace, enhance virtual reality, advance 

personalized learning, engineer the tools of scientific discovery. 

 The Obama Administration announced in 2009 an "Educate to Innovate" campaign 

to motivate and inspire students to excel in STEM subjects.  In 2014, the Obama 

administration budget invests 3.1 billion dollars in federal programs on STEM 

education.  Also, the US Department of Education, in conjunction with thirteen other 

partners in the Committee on Stem Education, is working to create a joint national 

strategy to invest federal funds in K-12 STEM education and increasing youth STEM 

engagement.  

 The National Academy of Engineering (NAE) has established a Grand Challenge 

(GC) K-12 (K12)Partners Program.  The NAE GC K12 Partners Program is the way the 

Grand Challenges get integrated into the lives of K-12 students and teachers.  To attain 

"Partner" status, an individual, class, school, or district will implement a pathway in 

collaboration with a GC K12 Partners Program site (either a Regional site, or the 

National Office).  Colleges of Engineering become GC K12 Regional Partner Sites and 

hold conferences, serve as resources, and host periodic meetings.  Individuals, classes, 

schools, and districts that are not able to link to a Regional Partner Site may contact the 

National Office via the website at www.grandchallengek12.org to receive guidance and 

assistance in attaining their Partner status.  The NAE GC K12 Partners Program has a 

5-part Make It Happen Plan which is translated into appropriate K-12 terminology.  For 

http://connector.org/
http://www.grandchallengek12.org/
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example, at the elementary level, the project might be "How Do Plants Breathe?", at the 

middle school level, the project might be "Water Filters", and at the high school level, 

the project might be "Solar Oven".  Thus, it encourages kids of all ages to investigate 

the NAE GC topics. 

 For school counselors, it is their job to direct students interested in STEM to the 

correct places.  There are many resources that encourage students who are interested 

in STEM down the right path.  NAPE (National Alliance for Partnerships in Equity) has 

tried to meet the needs of counselors by developing researched based workshops, 

webinars, and a toolkit to aid counselors in introducing a variety of STEM careers and 

opportunities to students using positive and effective messaging.   This toolkit can be 

found through the National Alliance for Partnerships in Equity website, 

www.napequity.org/stem. 

 Also, www.discoverengineering.org has a section for counselors and a section for 

educators.  The counselor section has a toolkit that is a 45 minute class period 

workshop to introduce engineering and possible careers to students in 8th-12th grade. 

As students, there are hands-on extracurricular experiences to be had at the 

elementary, middle, and high school level.  For example, FIRST robotics Competition is 

a world wide program for students as young as elementary school to solve real world 

problems.  So, elementary students will solve real world problems with Legos, middle 

school students will build Lego robots to do a specific challenge and have the option to 

build VEX robots, and high school students get to build larger robots.  Also, Future City 

is a national competition where students in 6th, 7th, and 8th grade imagine, design, and 

build cities of the future.  There are also, MATHCOUNTS competitive programs, 

Science Olympiad, and National Science Bowl. www.stemcareer.com/students 

 Furthermore, for teachers,  www.egfi-k12.org has information regarding how 

teaching engineering in K-12 sparks interest in kids.  It has a teach engineering section 

that brings relevant, standards based curricula from a range of engineering disciplines 

to bring engineering into a K-12 classroom for a single day, a unit, or even an entire 

semester.  It reports that it is aligned with the Next Generation Science Standards which 

were released in 2013. 

http://www.napequity.org/stem
http://www.discoverengineering.org/
http://www.stemcareer.com/students
http://www.egfi-k12.org/
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Likewise, Project Lead the Way is a pre-engineering middle and high school program 

available nationwide.  If you are from any state besides North Carolina (where the 

director is), you may contact either the National PLTW office (518-877-6491) or (toll 

free) (877-335-PLTW) or Nancy Shaw at nshaw@duke.edu for additional assistance. 

Finally, www.kids.gov has a teacher section that focuses science and math.  There are 

activities, worksheets, and lesson plans.  There is also a section for kids ages K-5 and 

6-8 that explores jobs in science and math. 

 

 

 

 

 

 

 

 

 

 

  

tel:%28518-877-6491
mailto:nshaw@duke.edu
http://www.kids.gov/
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Cisco Networking Academy - Janet Boudreaux 

 What is the Cisco Networking Academy? The Cisco Networking Academy 

program is a comprehensive 21st century learning experience that provides training in 

foundational information/communication technology (ICT) skills needed to design, build 

and manage computer networks. The program provides students with hands-on 

learning activities and network simulations to develop practical skills. Along with 

practical skills, students also learn skills such as problem solving, collaboration, and 

critical thinking. The Networking Academy utilizes a blended learning model that 

combines face-to-face teaching with engaging online content and hands-on learning 

activities to help students prepare for industry-standard certifications, entry-level and 

advanced careers, and higher education in engineering, computer science, information 

systems, and related fields.  

 Cisco partners with educational institutions, nonprofits, nongovernmental 

organizations, and community centers that provide classroom space, computer lab 

equipment, and qualified instructors. Cisco provides online curricula, virtual learning 

tools, instructional support, teacher training, and professional development opportunities 

for instructors. The Networking Academy helps students prepare for entry-level ICT 

jobs, offers additional training or education, and awards globally recognized 

certifications. 

 Networking Academies in the Local Community. The closest Networking 

Academy to the Bloomington-Normal area is located at Heartland Community College in 

north Normal, which is within the Unit 5 footprint. Additional Cisco Networking 

Academies within 35 miles of Unit 5 territory include programs at Illinois Central 

College, Livingston Area Vocational Center, and Pekin Community High School. There 

are approximately 100 Networking Academies throughout Illinois. The homepage for the 

Cisco Networking Academy has valuable information on becoming a student, becoming 

an instructor, and starting an academy (https://www.netacad.com/).  

 Becoming an Academy. Academies are located in secondary and post-secondary 

schools, colleges, universities, and community-based organizations. Through the 

Networking Academy training model, academies deliver training to students and receive 

training and support from Instructor Training Centers (ITCs) and Academy Support 

https://www.netacad.com/
https://www.netacad.com/web/about-us/support-and-training-partners
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Centers (ASCs). How does an organization start their own Academy? The organization 

would complete an online application and demonstrate they had the resources 

necessary to deliver the curricula. Required resources include:  

 A dedicated classroom; 

 A PC for every student; 

 An Internet connection that supports all computers; 

 A local server to download and deliver content; 

 Budget or grant funds to purchase an academy lab bundle (if necessary); 

 A certified instructor. 

 Since 1997, the Cisco Networking Academy has helped address the growing 

demand for ICT professionals while improving career prospects in communities all over 

the world. Currently, 9000 Cisco Networking Academies operate in 170 countries, with 

approximately 5 million students trained. Many graduates have gone on to successful 

ICT careers in a variety of industries. The Unit 5 district, students, and larger community 

would clearly benefit from having their own academy.  

 

Source 

Cisco Networking Academy. 

https://www.netacad.com/ 

The Cisco Networking Academy Program. 

https://www.netacad.com/web/about-us/about-networking-academy 

Cisco Networking Academy: Apply to Become an Academy.  

https://www.netacad.com/web/about-us/get-involved/become-an-academy 

 

 

 

 

 

 

 

https://www.netacad.com/web/about-us/support-and-training-partners
https://www.netacad.com/
https://www.netacad.com/web/about-us/about-networking-academy
https://www.netacad.com/web/about-us/get-involved/become-an-academy
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SECTION III – Opportunities in the Local Central Illinois Communities 

BACC – Dawn Wilson 

There are a multitude of programs/fields of study available within the BACC as follows: 

Automotive Technology 
Civil Engineering & Architecture 
Computer Maintenance Technology I (New in 2015-16) 
Construction Trades 
Cosmetology 
Criminal Justice & Law Enforcement 
Culinary Arts 
Digital Media 
EMT Basic 
Fire Science 
Health Careers & Medical Terminology 
Nurse Assistant & Advanced CNA 
Metalworking Occupations 
 
Within the scope of each program there are multiple touches to local community 
member or businesses who either provide a place to learn or they come into BACC and 
either teach or present to the students. BACC also sponsors a high school career fair 
each year held at the Interstate Center that brings in high school students from all over 
the county as well as local businesses to provide a sampling of what careers are 
available.  Larger employers such as State Farm and Caterpillar are also typically 
present for this fair. 
 
Mr. Frazier and his staff spend time looking for more opportunities to get involved locally 
and in some of the programs the community also has a mutual benefit in that students 
train or work at these facilities during their junior or senior year of high school.  Those in 
the CNA/Nurse Assistant field may work in a local nursing home with resident or at the 
local hospitals.  The Construction Trades students work on Habitat for Humanity home.   
 
Another bonus is that some programs such as Metalworking and Fire Science offer dual 
credit at either Heartland Community College or Illinois Central College so that while the 
high school student is learning at BACC they are earning both high school and college 
credits.  This is a win-win for the student and the colleges.  
 
This program is one that isn’t widely advertised in my experience at the local high 
schools and it may not be a program that all students have an interest in but there is a 
need to hire for the blue collar professions. Per my discussion with Mr. Frazier these 
types of careers are maybe those that many parents are not focused on as there is a 
push for parents to send their students to college. These types of careers may not 
require a 4 year degree and in fact some of the courses allow you to earn a certificiate 
(CNA or construction trades) that may give you an advantage over other students just 
exiting high school without a degree.   

http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Kindle__Otis1/Automotive_Technology
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Kindle__Otis1/Automotive_Technology
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Anderson__Mark1/Civil_Engineering___Architectu
http://bacc.district87.org/dynimg/_7MAAA_/docid/0x43B60594661733D4/1/Computer%2BMaintenance%2BTechnology%2BI%2BOne%2BPage%2BWrite%2BUp.docx
http://bacc.district87.org/dynimg/_7MAAA_/docid/0x43B60594661733D4/1/Computer%2BMaintenance%2BTechnology%2BI%2BOne%2BPage%2BWrite%2BUp.docx
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Ben_Ambler/Construction_Trades
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Ben_Ambler/Construction_Trades
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Fritzsche__Julie1/Cosmetology
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Fritzsche__Julie1/Cosmetology
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Patton__Greg1/Criminal_Justice___Law_Enforce
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Patton__Greg1/Criminal_Justice___Law_Enforce
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Benz__Valerie1/Culinary_Arts
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Benz__Valerie1/Culinary_Arts
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/White__Katherine/Digital_Media
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Czapar__Paul1/EMT_Basic
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Isaacs__Nick1/Fire_Science
http://bacc.district87.org/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Kuska__Karen
http://bacc.district87.org/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Wingate__Christi/Health_Occupations
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Jacobs__Randy1/Metalworking_Occupations
http://www.edline.net/pages/Bloomington_Area_Career_Center/Faculty_and_Staff/Jacobs__Randy1/Metalworking_Occupations
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I’d like to see the career fair become something that both junior high and high school 
students can attend that includes both colleges and local businesses so students get a 
good feel for what their career path might be.   
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Carpenter’s Union – Mary Jo Murphy 
 
The Carpenter’s Local indicated all trades have participated in an annual job-fair event 

at the fairgrounds in Bloomington.  Over the past couple of years, there has been a 

decline in participation - due to lack of transportation funding to get students bused to 

this event. 

The Carpenters are willing to do job fairs at schools as requested; so it may be wise for 

individual schools in Unit 5 to consider holding more job-fairs at their facilities, making it 

easier for students to attend.  Attached is a little information from the Carpenters Local.  

Apprentice training can begin at age 17. 

 

 

Strategic Plan 

VISION: 
MCIRCC-JATC is the leader in the industry through quality training programs providing 
the skills, knowledge and abilities necessary to maintain performance superiority. 

MISSION: 
Meeting the training needs of the industry is the primary objective that will determine the 
degree of the employability for members of the UBC. 

STRATEGIC GOALS: 
LEARNING 

We provide opportunities to grow professionally by offering services and educational 
opportunities focused on learning. 
 
APPRENTICESHIP 

A clear cut path for career development is essential to provide highly skilled productive 
apprentices which produce competent journey workers. 
 
SKILL ADVANCEMENT 

To provide opportunities to grow professionally and upgrade skills to become better 
trained in the industry. 
 
TECHNOLOGY 

Developing technology skills for members through the use of current and new 
technologies that are essential for industry trends. 
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PARTNERSHIPS 

Fosters and maintains valuable relationships with industry and governmental agencies 
to provide a variety of learning opportunities that meet the needs of the UBC members. 
 
FACILITIES 

Provides to the members a dynamic learning and work environment for training. 
 

 

  



37 
 

Country Financial – Mary Jo Murphy 

Responses from Jessica Denney, Human Resources College Relations 

 1) What kind of programs does Country Financial reach out to at the Jr. High or High 

School level?   We partner with local colleges/universities on specific high school 

initiatives, in particular we have a program that is called, “Learning and Leading”. Where 

we elect high school students to come into COUNTRY financial as “interns” and work 

for us. It is a program that is led by our Diversity & Inclusion department, led by Denise 

Younge. 

 2) Does Country Financial have a suggested curriculum for high school students 

interested in pursuing an intership.    Not any particular curriculum for high school 

students, it really depends on what degree/major they plan to pursue in college. For our 

internships we recruit an array of majors from all over the Midwest. For example, 

accounting, finance, insurance, business, marketing and even the arts. It really depends 

on the skills needed in our current positions to fill and what the candidate is looking for 

in an internship. 

3) Is there a list of partner schools for after high school? We have four core schools we 

recruit from locally, Illinois State University, Illinois Wesleyan University, Bradley 

University (Peoria) and University of Illinois at Champaign-Urbana. We have 

partnerships with different programs within the Universities. For example, Illinois State 

University, we work very closely with the College of Business and the Career Center. 

 4) Does your company provide any grants or funding to promote internships for local 

high schools? Human Resources does not currently handle any grants or funding for 

local high schools in regards to internships, since our internships are for college 

students. However, that does not mean that our Organization is not supporting that in 

some capacity. I would have to defer that question to Jay Verner, Manager of Public 

Affairs (I have copied him on this e-mail).  
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State Farm Internship Program – Barry Hitchins 

Current State: 

 State Farm has an extensive summer internship program 

 Program is geared primarily toward college students, but there is also a part of 

the program geared toward high school students as well. 

 Each summer there are 20-30 high school students. 

 The interns are paid during the program. 

Thoughts for increasing the size of the program: 

 Have the program run year-round or maybe have two flavors of the program, one 

for summer interns and one for interns during the school year (more of a co-op 

program).  These two options could apply to high school students and local 

college students. 

 Work with State Farm to identify what skills they would be looking for in potential 

interns.  Here are some of the skill mentioned in various intern postings on 

StateFarm.com: 

  *  Desire and ability to learn new technologies  
  *  Strong written and verbal communication skills  
  *  Good presentation skills  
  *  Knowledge and experience with Microsoft Office Suite strongly desired  
  *  Ability to work in a team environment  
  *  Bi-lingual (some positions available) 

 While the above skills are soft skills, we may want to discuss more 

technical/professional skills or position relevant skills (like computer 

programming, computer hardware, basic accounting, marketing, etc.) that may 

be more attractive to State Farm. 

 Eliminate the pay aspect if it is part of the Unit 5 Curriculum.  State Farm would 

need to be involved in this decision as well. 
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Caterpillar Dealers – Chet Egge 

Caterpillar, Inc.  Peoria, Illinois. 

Caterpillar Dealer Technician Training Program Information 

11/26/2014 

Email from Caterpillar Contact on ThinkBIG and ThinkBIGGER Technician 

Training Programs 

Stephen L. Hitch 

Date: 11/26/2014 

Subject: Re: ThinkBIG/BIGGER Programs 

 

Good Morning Chet,  

 

Thank you for your inquiry to learn more about the ThinkBIG, two year, college degree: 

Associate in Applied Science.    

 

ThinkBIGGER is our four year option, for graduates of ThinkBIG who desire to continue 

their college education and matriculate to Pittsburg State University, in Kansas, and 

earn a Bachelor in Applied Science.  

 

Today, with 67 Cat dealerships, aligned to 21 ThinkBIG colleges located in 10 countries, 

we (Caterpillar) maintain the role of Global Manager.    

 

As I have been associated with ThinkBIG from the conceptual days, I will answer your 

questions from a Dealer Capability perspective.  Our goal is to empower the local Cat 

Dealer in developing and maintaining local high school relationships.  Locally, the Cat 

Dealer represents Caterpillar.  Therefore, we strive to develop the local Dealer in this 

important role.  

 

Caterpillar owns the Intellectual Property (curricula and program execution 

processes).   Cat Dealers own the (local) recruiting and selection processes of the 

college candidates.  The Colleges own the academic placement and remediation 

processes and helps to identify the prime (eligible) candidates for the Dealer to make 

their final selection.   Every candidate that enters any ThinkBIG college is aligned with a 

Cat Dealer sponsor prior the first day of the first semester.  Students are future-dated 

employees of their Cat Dealer sponsor.  ThinkBIG is a Cat Dealer solution.  It is locally 

owned and managed by the Cat Dealer.   The Global Program Requirements and 

Standards of Excellence are monitored and managed by Caterpillar, Global Service 
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Training (Steve Hitch and Kelley Maxwell).  

 

Your Questions:   

1) What kind of programs does Think BIG reach out to at the Jr. High or High 

School level?    

The ThinkBIG colleges and their partnering Cat Dealers are very attracted to candidates 

who have 'team skill sets'.  As this skill is not typically a high school course of study, 

these skills are achieved by participating in team sports and student organizations.  

A. SkillsUSA (formerly VICA) is a student organization available to students on the 

secondary and post secondary level.  Both State Farm and Caterpillar are supportive of 

SkillsUSA on the State and National levels.  Cameron Ferguson serves on the National 

Board of Directors and Kelley Maxwell servers on the State Board of Directors.  Most 

ThinkBIG colleges are very active with SkillsUSA.  Locally, Illinois Central College, 

home of Think BIG for Altorfer, Patten, and Whayne Supply Company has an 

exceptional reputation of achievement with SkillsUSA.  ThinkBIG promotes Cat Dealer 

Service Technician Careers at the SkillsUSA National Conference each year.  

 

B. FFA (Future Farmers of America Many of the ThinkBIG colleges and Cat Dealers are 

strong supporters of FFA.  ThinkBIG promotes Cat Dealer Service Technician Careers 

at the FFA National Conference each year.  

 

2) Does Caterpillar have a suggested curriculum for high school students 

interested in ThinkBIG?     

 

No, we do not.  This is out of scope and something beyond our resources.  Our 

recommendation for those searching for curricula guidelines is to redirect you to the 

Associated Equipment Distributors (AED).  The AED Foundation provides guidelines of 

curricula requirements for AED accreditation (99% of it focuses on post secondary 

technical colleges).    

 

3) What is the list of partner schools for ThinkBIG after high school?  

As published on the www.caterpillar.com/en/careers/career-areas/dealer-

technician/education/thinkbig-technicianeducation.html  website:   

 

ThinkBIG Participating Colleges 

U.S. ThinkBIG Participating Colleges  

Illinois Central College (ICC) , East Peoria, IL 
Partnering Cat Dealership with ICC  
Altorfer  

http://www.caterpillar.com/en/careers/career-areas/dealer-technician/education/thinkbig-technicianeducation.html
http://www.caterpillar.com/en/careers/career-areas/dealer-technician/education/thinkbig-technicianeducation.html
http://www.icc.edu/ait/cattk/
http://www.altorfer.com/
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Patten 
Whayne  

State Technical College of Missouri, Linn, MO 
partnering Cat Dealerships with Linn State  
Fabick 
Foley  

Owens Community College , Toledo, OH 
Partnering Cat Dealerships with Owens  
MacAllister 
Michigan Cat 
Ohio Machinery  

Mesa Community College , Mesa, Arizona 
Partnering Cat Dealerships with Mesa  
Cashman  
Empire  

Portland Community College , Portland, Oregon 
Partnering Cat Dealerships with Portland  
NC Machinery  
Peterson Machinery 
Tractor and Equipment  
Western States Equipment  

San Joaquin Delta College, Stockton, California 
Partnering Cat Dealerships with San Joaquin  
Hawthorne  
Holt of California 
Peterson Machinery 
Quinn  

North Dakota State College of Science , Wahpeton, North Dakota 
Partnering Cat Dealerships with North Dakota  
Butler  

Lake Area Technical Institute , Watertown, South Dakota 
Partnering Cat Dealership with South Dakota  
Butler  

Oklahoma State University Institute of Technology , Okmulgee, Oklahoma 
Partnering Dealerships with Oklahoma State  
Warren  
J A Riggs 
Foley  

http://www.pattenind.com/
http://www.whayne.com/
http://www.fabickcat.com/
http://www.foleyeq.com/
https://www.owens.edu/academic_dept/transportation/caterpillar/
http://www.macallister.com/
http://www.michigancat.com/
http://www.ohiocat.com/
http://www.mc.maricopa.edu/organizations/student/thinkbig/
http://www.cashmanequipment.com/
http://www.empiresouthwest.com/
http://www.pcc.edu/programs/think-big/
http://www.ncmachinery.com/
http://www.petersoncat.com/
http://www.tractorandequipment.com/about/think_big.html
http://westernstatescat.com/Careers/Development/TechnicianDevelopment/Pages/ThinkBIG.aspx
http://thinkbig.deltacollege.edu/
http://www.hawthornecat.com/
http://www.holtca.com/
http://www.petersoncat.com/
http://www.quinngroup.net/
http://www.ndscs.nodak.edu/
http://www.butler-machinery.com/
http://www.lakeareatech.edu/academics/programs/diesel/ThinkBIG/index.html
http://www.butler-machinery.com/
http://www.osuit.edu/academics/diesel_and_heavy/cat_dealer_prep/?utm_id=20
http://www.warrencat.com/
http://www.riggs-cat.com/
http://www.foleyeq.com/
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Louisiana Machinery  
Mustang  

Florence/Darlington Technical College , Florence, SC 
Partnering Dealerships with Florence/Darlington  
Blanchard  
Carolina 
Gregory Poole  

South Georgia Technical College , Americus, GA 
Partnering Cat Dealerships with South Georgia  
Puckett  
Ring Power 
Stowers Machinery Corporation  
Thompson Machinery  
Thompson Tractor  
Yancy Bros.  

Non-U.S. Locations Also Available on Web Site 

 
4) Does Caterpillar provide any grants or funding to promote Think BIG for local 
high schools?  
No.  As advised by Cat Legal and the Caterpillar Foundation, that would be considered 
'self serving' and therefore, not advised.  
 
I hope this response helps you better understand our processes.  Should you have any 
particular questions of the local Cat Dealer for Normal, Illinois, I recommend you make 
contact with Mike Hahn, Branch Manager of Altorfer.  Mike has a long relationship with 
ThinkBIG at Illinois Central College.  Altorfer is an exceptional supporter of ThinkBIG 
and they have an established recruiting and promotion process of working with the local 
high schools in their Illinois, Iowa and Missouri communities.  
 
Thank you for your inquiry and fine questions.  Kelley and I are happy to meet with you, 
should you want more information.  Best of luck to you on your mission to help kids 
prepare to achieve their goals in Normal.  We share your passion.  
 
Kind Regards, 
 
Steve Hitch 
Sr. Market Professional (supporting ThinkBIG and ABC) 
Global Service Training / Dealer Capability Department 
Customer Services Support 
LC-2124 
office telephone: (309) 494-5777 
 

http://www.louisianacat.com/
http://www.mustangcat.com/
http://www.fdtc.edu/academics/programs/catalog/ProgramDescriptions_General.asp?ProgramID=59&Submit=Submit
http://www.blanchardmachinery.com/
http://www.carolinacat.com/
http://www.gregorypoole.com/
http://www.southgatech.edu/
http://www.puckettmachinery.com/
http://www.ringpower.com/
http://www.stowerscat.com/
http://www.thompsonmachinery.com/
http://www.thompsontractor.com/
http://www.yanceybros.com/

